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Trends

Teacher Shortages
Recruitment

Early Carcer SUppor
Teacher Development & Teachas
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Policies

State, Local, and National Accountability
Accreditations
2ata including Dashboards for

AACTE State Policy Pricipi
Program Accountabili
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Practices

Higher Education and P-12 Partnerships
Madel of Teacher Preparation
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Pedagogy and Professiona raming
Classroom Ready to
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Higher Education and Teacher Preparation

* Historically stands on principles of democracy, equity and access for societal and
individual benefits

* Interdisciplinary and unique in terms of University programs/majors
* Unified accreditation standards and expectations for the profession (CAEP)
* Labor needs and employment demands

competltlve labor market at the same time there are teacher shortages by
0an and rural contexts

= competition for majors; economy
e policies, salaries,
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* School districts across the U.S. are struggling toattract and keep good teg
implications for teacher preparation programs
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Higher Education and Teacher Preparation

* Our work is the careful teaching of knowledge, pedagogy, and
pedagogical content knowledge in a theory-to-practice
curriculum (e.g., medical model)

eacher candidate dispositions are critically important

aaa and field and clinical experiences for
aanment content,

* What should candidates expect toperience in all ipig
teacher preparation and advanced eg
programs? Use of datoafia
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Teacher Preparation: A Call to Action

* Unifying the profession around a common accreditation with
standards to bring fidelity to higher education’s preparation of
educators for P-12 classrooms (CAEP, 2016)

* Integrating 21%' century skills into teacher preparation will help
dents compete globally (AACTE & the Partnership for 215
ma221). 2016)
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Teacher Preparation: A Call to Action

* Teacher preparation must go beyond the ‘transmission method’ of teaching
and instead offer educator candidates experiences that help them develop
rich, applied learning opportunities that will ensure 21 century readiness
for all students (J. Walker, 2016, P21)

* Teacher preparation must prepare candidates to be cross culturally
nd advocates for all students

need more intensive and strategic, hands-on
lences to integrate new

h
\

workforce with these ski
internationally



Transformation through
Continuous Improvement and Accountability

AACTE advocates that teacher preparation programs must prepare educators who

* Align instruction with standards, especially those that embody 215 century
knowledge and skills

* Balance direct instruction with project-oriented teaching

tudents and promote equity, access, opportunity & inclusion
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* Act as mentors ant peercoacieTrs

* Use a range of strategies to reach diverse students and support differentiated
teaching and learning for all learners
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Transformation through
Continuous Improvement and Accountability

AACTE advocates that teacher preparation programs prepare educators who

* Are skilled at teaching literacy in the content area, including reading and writing with increasing
hioher standards in states and districts in all content areas

edata for diagnostics, interventions and differentiation to support P-12 student

demographics

earning, and in
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Challenges and Opportunities

* Fewer students are entering teacher education programs. Enrollments in
traditional and alternative programs declined by 30 percent between 2010-2014
(Title II Reports, 2010-2014).

* There are estimates that between one quarter and one half of completers don’t
teach the year after graduating (DeMonte, 2016).

data suggest that teacher attrition in the first four years of

)% than 40 to 50% as was previously reported
aRrawn. 2015).

salite et

1ncreased b 96 t, the overar
workforce 1ncreased from 12. 4% to 16 5% (Ingersoll 2014).
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Challenges and Opportunities

* Enrollments in teacher preparation programs have dropped off
dramatically in the last 5 years (Title 11, 2015).

* Of those who do enroll, most enter traditional or university-based
programs.

aknative paths into teaching are a growing part of a pipeline.

dawn. students who do enter teacher
' han their peers in

2015).
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Best Practices

Even though enrollments in teacher preparation are falling, it is encouraging that teacher
candidates are entering programs with higher academic credentials, which may be

contributing to higher completion rates. Universities can address shortages in the following
ways (Center for Public Education, 2016; AACTE, 2016):

* Align teacher production and workforce needs
2e strategic and assertive in recruiting high quality students to teacher education

adbissions

ised opportunities for candidates “to
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Best Practices

* Create paid teacher residency programs

* Recruit talented pre-service students, in a diverse pool, with the promise
of loan forgiveness (e.g., working in a high-need or priority school for five
consecutive years)

* Develop programs with districts for aspiring teachers in middle and high
agols to learn about education, join clubs, and offer incentives to come
aametowns to teach

oport new teachers in partnership
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* Seek grant and foundatlon unding to explore? JUCTS STITC
frameworks in the above for rephcable models of teacher e Dadaads
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It takes a village to prepare a teacher. Thank you!




